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hTv'ij) n ifSTHnr 

(qm qw) 

^fWf, 19 19H9 

JiT.=fq Pt. i037(*r)-—-qfq 'fffkPrqq, 
1993 (1 963 "F 38) *11^1 132 "ifl (1) % mq 

qfi5q unrr 1 2 4 fft ( 1 ) irnr qqn srPrwf "pt qqtq 

jq, fVsnqsTqnqq qvrq >qr»fi' ir^r qq vfk Mrsi- 
% qpT q tTTTT^qq'qjT qR: qqfqrO (*lqT 

Piqf>T) fq-prqq, 198 9 *f;r vr^qtqq qrrpfr |i 

2 . ^ fqPm ^q 'qfiji^qqr ^ qp;'pr^ ■rfsi'q^ q qqim 
qrfrw qi> qqq Ctq'i 

[W. q. "ff qT 7 :- 12012 /l l/Sfl-ti .f 1 ] 

qq.qq. wq?, qqq; qfqq 

:^630Gi/8y 


ft’idMaiqf'rH qtt ^ 

qsiHvrq’ ^qq wftrPqqq, 19G3 (i 963 qq ns) qfr qru 28 
qifPT jran qfhsnrt vrr snfr.T fqqrqrqjqq 'ftJ 

qq qqrq 1 8 - 7 -197 4 ^ qrw q^ir 

TTJrq^r q sTv^rw f^srmqjqq qt'P Tqqrflr (jTTrfq^Pq qfi tw) 
firPrqq, 1974 % nfhq:qq JrPrfqPri^q r^f^qq qqrqr t, 

1 . qfh: sT'‘^q--Tfq ft-prTq'f Tt fvqpyrqjqq q>i 
qf^qrd (*iqT Pr^ff^) PrPrqq, i9S9 qi^r tit q^r i 

2 . qfTqTtwt-- |q PTPrqqt *f qqq ?r qTqqi q^q 

q ( 1 ) ‘Wq’' (^) '‘qBW” qq q^ yPTI 
qyiqnq qqq nrqPrqq, i 963 Jr qq% fq^ pvTi fr^rw ^1 

(2) "qvqTTT’' q;r ^4 q^tq’’ 

( 3 ) 'W,' I, n, III qk IV 3T<fqkqf m qfr qq ^t‘q qr 
fa qmiMitq q qr# snlqrTV (qqfTTTq, fqtqq iPli: qfrq) fqfqqq, 
19 0R TT qq% Pqq PfTq fT'irqqr ^ 1 

(4) "T 4 q[TV' qq ();--irq qr^q qr TTTfqrfr 1 

(') 
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( 9 ) 'PT '(t 4 |--*rfT 

JVRT WW RTT PjFTOTT ^'T RTftPP T?: pRlfirT J I 

(3) "PtPtt itAt ipifTfEl'" ^1 tr*! tt fTiftwr ffrr ^ 

I Pt'T’pt frnl 'jnh. PrfWfT § 1 

( 7 ) (ftprr)" w *t«? M^r ^ tt 

JIT ?r ^ ^ f'pfr ^rr, 're '<0 wrfJiTT 

t, fJTT 're ^ i^5r ^ ir Drer ttt ^'\ ^ ifftw ti 
i3?tifl' 'smPrePr '^irefsr rt JTTr'T'^tT tt, frre'p 

fti 

(s) "tT^ RTra^rff” ^r '£t 4 RTpiT^fr’^r ?r t Dr?r 
'rreV 9^ 3% rVPtt tt'T ?r Ptjj’pt w wfVr^rre | Dr^r 're 
?r ?pTrpT^ ^ TT^TF ^ TF ^'^Fpr^f^r I I 

a ^ Vi TW.--(l) ^ fTpriFJTl Jf pPFft SFWT 

vrewr, v\ BifvT 'sil vr'ritf fto 18 - 7-1974 ^ «tT 
tre Fpresr irvF t rffI jftTr rjftt i^fy ttf 

^r % R'pFre fare % affrre ^ ^TifFrer nm 1 

( 2 ) «rfjTv vF wt?Rre ’T4r T, IT iftr HI 'ref ffrf unfmA 

41 41 pT. 18-7-1974 ir 'T!?re pT^ ^rr, <T'? 4r 

FTtr ^ FFifr^ % rPtr % ’fi'T^ n fFTiPr^f^ frei 

(3) vlf «tPfv (t 4 rt) 4 V 7 : >?iff [V "re vr >!nfRFfi, 4 t 

Preiv 18-7-1974 'T^4 RarT 4f 4 tF T KT^f JWF, Xireft FITS 

R'^ 'jff Ttr % flPFni iT#r^ 'nfre'fF Pre t Tt^i; 4 FFTiPifw 

^1 

4 . ^ % -HWT ^raTwfer vfv^ref/'j'TiPF'jPrv-- (v) 

fvpFFTR 3 % TRfTpTqre ( 3 ) V 9T^*Fre PlFFf> '-TPFV Vt, TpVT 

RiPrerfi iff FfiTPr 're, ftfs iff tsf ?tfF 're, Mr 'tH 
fV'TPT'ff 4, pTFreiF PrPrT vt fTVFv fvin tfittf 4vreftr 
ar?F^ ^•TT, Pt^Rh VF jfRFff fr TFF FHiFff 11 

(jf) TFT vRRTFff vrfTrT 're Wwf 3 TTfvPriTFr ( 1 ) 
iffT ( 2 ) 'TF']; ([f?f ff, TFFifr wjrere v4 vf tr ff^ 're tPtt 
RT fevrFfr iff f^^Rt fF ^sireftr iff f^T^/'pT.Pr'^Rfi iff €f 'srr 
FTiriff §■ ifP^ i[ff R^rre if iffttf ’TfiFfpiT % PTFf 4f iff^ Trein 
HTsire Fff frefFSFT ^ Jf frifTr# fvrer w ^f 1 'rrej f^pTFiFT % 

WFJFFpr 4fPt fninF 'TfTfFTfT'Tf 4f WfTIFF- TT5 Rif Vf Tsr % ^ 

ftFFfr Rvre ^ pTFTre/'jT freF[N ifr tnj'-'f Tjff 4 f Riffre 1 

FTffr FTIJ Fff RFfTFFR ^ fv Tf^T RFPlFFr^f Vf ^ffT v'f Rflff/ 
51 : fTTffR iff ireRr Fpnci if q-,^ ^qreffr % k^frr/fr-, 
Pf^ iff, FFFFfl' vFFvrer % FFire^ 4 FifR ff^t iff PrPrr 
^ire WTTF WFiFTJff infreriP' 4 ftffiA r Rjfrjf ifiF^Rrei ^ 
WIT pFff Ffvrer ^F !re4 rtt iffr ft^ ^ift Frer're iff;?! it 
irf^iire 5FT 'T % I 

f^TIT—TFT. pTlRFFlff TfVTF FffT TFlfF fTPTTFT ipF fvPTTiTli % 
TTTFTreiF I R fifF RtF 1 1 

5. Pre4l 4f TV ?F TJ^ RpriTR FreFMRr.--?T pTflRFif 

Sr fiFFff Rfff % |iF TfTT RTfTiirvff iff, tPr nr ffft^ 
fiF FffiFf^ % fTTF Pqr iFFrer Tfir if it pi;jfi '4i ttviO 4t 
fffT FT^i’fr f'TpRT FTT if )T,WT TITF RFref l;q R^ qff 
F^WF 4 Ffi'Fi Fil[f^ ITT rTt Ft 4 pTRtFTT FSTF HTT 

tf: ^rerPTTftr irefi vf 'pj TrrtTiFre If 1 

(l) VtWfP pTreffTPlFF FTEF ITTP' % 'Trefq- (tp) FffppjT 
WFFT wwlf STftffF 'FT 'Raff I IfI'F: 441' II 'reETFFf'F HreiT FffpnF 
wtrer TT 44f III 're^'f irFfTirf % ttfff^ if tftft t 4, reig 


— 1 ? 44fT-II 'ref 're wreiiw iffT 3 5v4 iff t¥f 're 'ff^ 
'% FrerFF 4f ftiF if niff jiff fjf i 

(w) irre FFTFirff if 'FVFFT vf I 

iFrer 

( 2 ) pTF-rffTPiT TfF ret (jTTir 're.— (IF) ipFre Ffrerer Ff 
pF^f^T v4vrA V pTFf 3(1 RFf 4r Flifv irei I 

(it) 44r III ITFfTTTff % FTTRiF R 4f ^FipTT ipireF if pFifPrl 

FT(fF ■3FT% Ptf 3 0 jpf iff FfTF I 

rerg 44f i resFiTf infrerT'f iffPr, 23 - 7 - 19(16 vf wtf 
'fr4 FFarq ^|- Ffir if FTff jrt ^ Prn, jsfi I if = 1 ;.® 41 

FTTJ F# IfPlF I 

TFFj iFFFf q-fr vf^ iFFfrerFff ftVPfv wrer 4 4iff yil 
'FFF^ 1 T 5 wreiTSF ift wreF if 44f I qr 4'4f TI 'rewTt ^ 
qft Fftirf^ if TFf 44 r I qr 44 f II re ft iFire vt 

fiT'^re PrerFFiT if Ffr FTTirirre STTf frepTi irrire 're 

R'FFfi' iffprv fUJTTF Trif 44f III 'FT ifF FFTF S ^Tf Hrff Fsir 
vf iireiTfT €r iFTFF, ffrir TFrir refPrv writ 'tt srere PfFTT 1 1 

(3) (v) qpf FFTFrre iff FFFfim 're qr Fff vFfrertff v reFTR 

iFFTTPr^Pr iF nirerrere 'tt if ftftptt reiriTfi VF 4'tf t^fft 

if 7 % ITT pT^re freqr qrer ^ vfA 4 tttf sFFfUTTTf 

FF<re^ fFTFpTTpT 4fF; retire irei' iff Triff^ % 4fre iff wPi vf, 
tR fPf: tF^ifR FRiFFR iff wp reFTFrerei iff^ Ff^F: ^f 

grre FTirer FFireif 4 rei *Pf: q-ftPrePiFif ir ?TFiire re TFfr FTiifif 
friFT Fnreire PrRfire vf: ftvtf Ifi 

TTF^ q'l^ sr?rFre iFrif 4 ^ffreiSF FFrPFvrt'f if Pfiiwre 
if qij PTotR PrRfRqr ijf fv ftjtr'i 4 imPrfPr RiFfre iff 'tPf- 
fwfnRf if, TfR^ TFiR if ifflreeR R^f t *rref ftitr'j 4 irirPr^ 
% reri’iiF FRFRPTR arer vt fiiT qif i(f 4t 4rre iff reiftr vt tRR 
ifk 'rft' FF%re FFFp Riffreif % fren; 4 rt re Prer^ ret ireftr 
rere if FTTreF reiffrei 1 

{^) re^T FFurej^ ifrerlre^pF % rer^re FqnrRR ttft fiftitj^ 
FfRFPi^re Vi Rrelref 4Vi arerre wrr^ iff irefiR 4 rfr ifi Frefir 
pFRpire iff 4 4 T^iR 4 PriFR fMfref % ftpr iff: fiR rtt fit 
vYr FFTR lift rer Wrre ire 4 iff RireTR re^ ^ 4 f ^ 4 i rf tt if 
Tjrpf?!; RR-fti ifT FRFRTreR % Priret re ff freRfreT Pffrf refFfrei 1 

(re) 1711111:7 iff TFTvf' re^r re tre PrPiRre 4 reFreire iff 
ret vft reiRifi, reFT% TTFTiuPFRTit iFRiPr^ iffr JFRFre iff reifr 
reifrw ^F i-rre iff rereftf ^ lYnre reiriF rfrerere ?F refrere iff reifr 
■FVFr, Rfi ifff 4f ir Ffrerretrere iff rerf re rePff 1 

6. Prre^re iff re'w ir 1^4 fYPssif reRrPi^Pi--.vfi ref rffI- 
rertf VT f-TFreTidiiiRK irre ir irre ffrre reiffre ifi' frePrei greiT tY 
ii aTFT Tre TTiire iff ifref 4 Pf^re sf FTrerei ?f ■ 

( 1 ) rereV PfFrefiqFjreFF- ttf rerif 'i''; 

(v) 3.9 R't iff TTi re,?fi if 4f ifrer if rein pft^ 
4ifi-I WRT 44r-II RRtFTFp vrereipFRl % firere 4 rerenr ret 1 

(w) WFR iFFFMf ir <rRrere ret 1 

(2) virertf V PrFrePrPire vf ^ vr ipf re;-- 

(re) i^rere refiirer ir fi’iif (Yrr rfir) vtrerTi % Pfr^ 
30 ret iffFR ?treT I 
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(!?) !imr ^ fjT!rfw?r (^? 5 I 5 t stsrpr) 

^ufr-a ^ % m’rfr ^ 30 ^ ^1( i 5r«i^T 

(’t) iftsTnr H ?iT%^ 20 

^ I 'Krg (^) ^ifi-4 'i^ % % f^, fsRr^r?. 

2 3 - 7-19 66 ^tirr 1 ^% JTo^ T ^ Jitiir Ppqr it, 

(1) ^1 f® wi ^rmsrit |>Tn (s) Wm % ?rat^ 

«rT?r arfwfr % m: fwn: ti: it>rr 1 

2(47) f^RT ^ fH f^r^m % ?r'a:JT^ ^fifriffr 

^ it^l cffTT ^ ^ ?ft' 3 W% ^'JT ?^|rt 

l^=FTi: % f?Tfl JtTrsfsfltit % if ^ 

(w) 51^ (^) % Pri?^ irr^T it^ 7 ^ pT^ftBSTTra-- 

TTift faiaa =fit, ' 3 n% 5 ’irm'jff % arm tt: jftT aaar 7 ?t 
srafa Tit faan: tit aT^ar | atT ijf? ai a^WsraTi 

it 17 74 in: 7771 ^I'aafa % f^it 777R spt amufTTi 

agfiar a|f itif, w a^nc faafT; aTfa^rri sa a# tx #r 7 air^ 
at ^anT 7 ^ ^ aaar | fa 7 f aaarxt ara Tft^ 

sir 7^771 aafa % ttt'tt it% ^ 7f?r aqrat ^aa % aa 
7 afcata a faa aia^a ait a^ar 1 

(3) a| aaarxt ^7^ 17 f^aaa % atfra^ifa^ aatfr 
it ?rix aaa aia^aa ijaar faaf^ arfaarfr at ^ it it, ara t, 
a? faa?T srrfaarit ir faaa agataa ax fr arfaa % aaar 1 1 

aaa fa a? 7 ra araa at faaat aaat ^arfaaftr % f 5 R 

7 |f 5 Ta 7 rfr« % arax it it 1 

(4) 17 fafaaa ^ asaaa at arat xaf^sa tarfaifa 
sRt 7771 % fars fa^fai atfaarxt sir xirffa aV^ta i i 

axar aft ax faafa; aTfaaixt aaa ^faar a Mafa^ aafa 
TTif'a it a^ %aTfa^ ia Taafa it % fart axirarx aff 
axar aaa nafa ataarf'a arxta t t-arfaaa aaratitat 1 

(5) ?7 fafaaa % aa lafaaa 1(2) (a) % aara %ar- 
f777 a 77 xt ar t^ra aa 7 ?a a-faafa aaara, t^aa faaat 
% aaraa aar afxarfaa afxaf*aat % ararx ax ftar atx 77^ 
afa tar t, ata ai t'aafaa a/a t^aa atx aaara xaar 
% aataara aaa a faar afaaiaaaa faaaa %f 77 at aaarx 
aft at'a 1 

(e) ^ fafaaa ar aa-fafaaa (i)( 2 )( 7 ) 77 aa'arxt ax 
717^ aft ftar at faat xaiaa faara ^aaraiaafia #ata aaa 7 
faa^ fa af xlf^sa '^tarfaaa % aaa afafaafa; ax at, t 
xarataa 7 aaf ftt ^ aaf t anaa at tar t faaa itai ft 1 

{7) ( 1 ) fafaaa % aa-fafaaa 1(1) (2) (a) ?ft^ 

(2) (7) tr a-Tita aaaRt % tarfaaf^ % fTt affna 
arxt^ aa at tax aaaixt srxr # aat fa ^tfa tar fart at 
ftaa 7 aata aa t aaKi aft fi atx af 77% faaaa aixt^r 
Ir xifsfa a ft ^ at ax ft ara a^ at naRi (ata aa 
t 7 f 7 aaif) aa aiiai ai aaar |i 

( 2 ) 7a-Maa7 (1) a Taaa fafafe afa aa ar 77x 
7a aaarfxaf ax ara aff irar 7t faftaa 5( 1 ) iwaT 
5 ( 2 ) % asfra ataffa ax ariaafixr 77a?;a tarfaarr 
ftt 11 


ate-i:—^fafaaa 5 wtx 6 7 fafi^ cfraTirt^ ^aar, at- 
arxt % 17 fafaaa t fifafae ara, ax afat t aft aaar 77 
fafaaa t fafafa^ aat at aaar t aft axsf arxafaa 

tarfa^a, arafaa ara ax agat % ara aaar aaarxt t faa 
fafae ^r air a^ ^ tar g;x't axt ax aar aaa ftar 1 

at 7 - 2 -—^la fafaaatt fafaaa 3 aCrt at faaraafaat aaar 
sFxa 77 a ^ 7 ar it at arxt 7 atx a^aar aaifa at arxtw faara 
itarr^ r 

ata-3:—^fa aaarxt at f^t fTfi «7 fataa ^aa ax afat % 
aaara tar faxxrx ferrarar | at faxarx aafa t iV^a 77 
aaTTxt atfaat rawf aa ax aataa aff faar araar 1 

at 7 - 4 :—^aaTTxt at 5 8 at/60 at al xrraaaarat t araaix 
faatx®! atTTxt srxr nraatfaafa % aaa t tWr ^ aai- a^a 
fa^ atx 7 faa arfaarxt ^ xafffa aai af^a srm^aa sraar 
7 S 7 at'rarx’a t aaaa arxt^ at a^ axaratt aaa axaa axt t 
xrrgix ax faar araai 1 atarxt srxr la aarx t ttfaa xfk 
Tfta srrftarxt srxr xtraa aarfa^ at 77^ tar ffxaar t 
ate art % 7 axn=a at aar faat at arxaaa afxatssTT aafa 
spt aarf'a aaar Taafr twar t ara faat aaix afxafaa air 
faar^tTrar qtr aafa t faat ataixt ^rraarfaft 7 afxaaa 
ata 5 %qamx set ftfafiE? taa a^ra arfaarxt ^r xtrafa 
t faft 5Txr faar ar aaar 1 1 faat asa anrt t afxa a 
ar aitaa xttarx afr faar araai 1 

sfta-5:—-atf aaTrxt faaat asafafa aift *ii' aftf arxt^ t 
^ fftr I af arat % aaifaa aaat agiaa at/ars at ^ 
? 7 a 7 agat ax 77 airt % afraa faa atafx t tarfaarT 

?>iTi 

7- tar 7 afaarxa sir afnar ft'faaa 5 ir frat af fafaaa 
axar aiaxaa | fa faat aaarxt ar 50/55 aaf % aia rft 
afa arxa axar ttaffa t ftar, la aataa % fxa^ aaaaa-III 
t faftra afw ar aaaxw axar ftar 1 

8 . fxaraa ar afaarx:—^fafaaa 5 atx 6 iraa % afa 3 
afft ar rjaar aafaaira arafaarx (a) axarx arxr faaa; 
afaarfxat ttx faTrart-a^t a arat t axarx at la (sr/aoaa 
t aaarfxat t arat a a^aa t: asa^ at 1 1 afaa arfaarxt 
at faar ar safa; t arat a af aafa aa axt a. afaasx 
afr I I 

9. ^^.--17 fafaaat % anxt i^ ax faarrarraf'aa att 
aaaixt (taiftalxr ^r arra) fafaaaf ^ sapiia faar aar 1 

10. 17 fafraat at ara; axt % fai^ aaaxa faa art art 
iaa axaax % f 7 aa.--?;aa 7 fafaaaf at ttji^ axt t aftx la 
fafaaat % art art araxrt % fxrq: rraarx a faffa Taarsff atx 
traia faaa 1972 aar 77 % rrtra aaa aaa ax xrxan §rxr 
TTxt faa aa ariat ar aaaxa aff aa faar art^ar ^ff aa a 
17 fafaaat a faffa aiamat t aaa a if 1 aaa ft; aaaa aaa- 
aaa ax ^t sraarat 5ftx aatsat at fafaaa ax 1 

Praaa la fafaaat % fataa t aafaa atl aarw 7 ?t ax 
it ania at^ faar arraar afriaar fata aiar t 

3 iTx. raraxarji, afaa, 
faaraTafaa att 5x71 
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^ ^ fTOTR/jr; <PT ; 

( 1 ) ipr wr^ ^ ^ra rntr^ym: ^ fkvn^ifj: PrvOfs 
vr TOiPT fjft*frn: fvm '^rn^nr i 

(2) Iw fk^/ff: «^r ’TTwf ? fwr 

Tfpf^srfttiff ^ |r ^trr 'str ppr^rr 1 1 ^rrawf ?f 
»fr TTWTfiW/>n: iprfjwf % eo *fk 

4 jrTf»pp/ci^!)fr wfir^ % Pt" 62 srt afi^ tTP ii)r 

tfPPm 11 ipr^rr w4 trjflr ?p(m arnjnr Pp ^rrrf>mR/ 
j^: Pr^fiRT *T? 5 rrPw/?h: ?r>p^)Tfr ^rrftRp % eo 

irf iff PIT5 fPSfT WpW ^ PrO[ 62 

«r^ ff wr^ vf fl-ipr 11 wm PiiiftiT 

fT];A :fiT ir ^rip tt <Tftft<f?r 

PrcrMWfr ft wf ir tr^ W i^c !(y »irr't>ff 1 

( 1 ) *rf«r wfwrfr ^ tpt afr %■ Ptt 

'tft'TW ^ ^ I 

(2) ?r«rrPn[rn iTf&’PTft fjtpsj fmrfr v ![i 

(3) fTRnT/gfPT^fT f^r wmR tk fw i>rrtw fV 

ftnr s^nrftrifrn: t ^ *f? fwr- 

fctcT # 5 > iJTRTT ft? ^mrftrifrnft ir?« 

'T?^ ift ITT ^ t RnijtpT?T irrr'iif ?r 
fTTP Tt fW ^ mRrri 

{4) Iran fTWT/5ifPT^ft?r w ^ sr?^ aft fsr 
Pr«rrT t? »Rt If f<r wftmft ?r ^ % wftr- 
>rrA Tt ^-f«rpmT/5#PrjPf^ aft »pft t ft *r?[ itHrar 
Pr^yiT ft 'Mtaffa: ^rff f^arr ^nr^irr 1 

(5) ff<rf?T VTj % OT Prm/jf PrjPftr araj;^ vr 

jmtTT 'Safft % ffTTT II ^ ffjjT W jfpRmf 

srfH ¥< I 

^ff wtj % ^(5 ^nfiprft apwMf ^t ftrr ftrmx/ 
arjT ^ PrfT ftmf 1 

1. >p? mr 'Tf'trH 

2. w ft wfar 

3. ttfT tfta: iiaf ft jrar *fh: 
tTfsc^rfeiff irPf % ft 

>pf 

•4. TOT anff f afjpr f Pn (2) 
if PwTfr atJft wrfer f Prtt 
TO ft STfiT^ xwf f Prf 
PreftiT ap^ft STTf?r ft >T^ 

s. TOf ft fffP' 

6. TO % Prarfft totTew^ fr 
Pj^fro TO njfj ffix TOPfr 
m^; 

7. PT^fw f Prf JiwrffartrPi- 

TOft TO arPT ftr 3 ?rfr 

%TO» 
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8 . TORfirPr ^TTT ?rftpr 

irftiTOft ft tff fjfrft yff 
fTOTE 

9. PrTO^ n3 TTftmftff f itm 

10. jfmfcT TO ^ ffr w 
ffarmtq STOff ErpTlf ft 
TOfrof ft arTTOt f^roft 
qft f q-ft :i|r ft qifi 
TOTOrq^r?: 

11 . STTOTIto fTTOt qq 

wPTTOftqf ft qmq qff 
^aff anff $■ qff Ttp ft 
fjqf TOTTP arro^i 

12. qfq srorq if fq^K ’pf- 
fqgfro TOpjar | aft fw 
§Ptotoc; 

(qr) TOT to 'TtTTOarqfPTO'/ 
sroftft qqqr JIt tPc- 
TOTOnTqqr/atT «TOfi'ft 

h 

(aj) TOT TTprTOft ft atro 
ft-piK qr jf-pi!{,ffT 
qqm TOTO ^1 

J(q) qftwfarroft ftTO^ft 
f« Prrort/^qPtijPw 
smq fTOTT TOT S' aft 
OTftwqftri 

(q) ffHTT/jiPrjfTO TOTO 
ffTO^ qraftTOTpaq 

(q) frqr fqTOT7./jfPr^ffr 

ft Hqf^i 

(ii) qft TO qftqri!rTrt*pp/ 
nrofrft IftfwPrTOiT 
5 #T^ffTTOTq*TO%TO 
fftf^aq; 

(iii) qPr TO ape qftqpT- 

anPtv/akqTOfrfrl at 
im PrTOTT/yfPrqfTO 
t^TOwWww ; 

(iv) (V) PWftSf^TOTOTFf 
ft arftaf : 

(®) qrfppqr^qR aqtfr 
qf^ar qtirrfwff 
YTft ftTOt'qif : 

(q) qft qqq fjfrzrr 

arqr I a> totot 
qant ff qqf'iT 
qqq a?^Eawt 
Pfjjq TOt qjff 
fTOrrqqri 









5 


tfri’TlI—<r^ 3(i) 


(T) JiftirmPR^rn;/ 

fHFT ^ TfT 'firr 
gf’Sfff ST^r 

wfir'T r 
Hf't'a ^fw fiw 
a^^rarr^i "4r 

JT^ir'fr 5 qf? iT* t, 

CTtJfnririrfn^ i 

13. tm 3f<T^ ettU-rtt^ ^^reiT- 
PrsT % »ir<; liw 

pRir irar (Ti 

ifJTfq ti? irr SIT- i ■ 'ifi'/^i<T^'i/5'TK't- -Th' 

?rra7»r T^ff ^rV ’'l'irPF=r<r irrz'fr "it*; 

■HqTTwr j^'^TTPTt ^r ^ 5rtTrfii"r T’^r^pp 

if? H'prPr'^sT ’fift ^ i 

TTfr prTfnr/^^f^ftffTrfCfTT^ 
ipr »r-fl'>T sTTfe^rx 

—III 

•Rif^trf^pff «p^^r !TpTtir’^“i i Tlf ^(frwr jRr’frJ 

1. ^sra ^'TrfV 5 Tti 50/55 TT <tP w 'f^: ?t 

ir^ itmr 30 ^ ITT 30 ^ ^<rr 3 ft 'tt 

U>_^ ?r iT„P^ nfr TPi% ^ ^ 

«rT»fr I 

2. ?R?tifsn sP ^>f% if %ir( fff^n fvut otrp 

*m«n ^ ^ fr ^ e»fi Trrtnif ifr fff'rrtft'jr 

Pro; PTWTfMf'’rf ^tPiPt w ’pfr fipTrv i 

iiS^l-I affr ^'ff-11 ^ w T Pro;;— 

?rP>lW I ’T«»'T % *rPlT^ ^'tTJT "»T1T^ % ■J'TTWT'’ I 

■ ( 1 ) Pftfr’T if frfrr t ^ > 

(. 2 ) 1 T 5 HIT jw ^rPn ^r?!T nrtrrpreitw 1 
■^ijfi-IIl afl^: '^ofr-lV % ^ ;— 

ww 1 Ptir Piflin if ftffr ^ ^ 3 ^ iT’sq'iff I 

^ pr'>‘!iw ST^f ^rtTi sifW^f < 

3 . firrSlW ^ifTt T ^filtfr SrCT 
jnqTf TW iWR I— 

(■f) Pt^t ^ pr?iPf'3T ’muPTiit ^ &TiPn^?t 

■FT f^ijr qmiqt 1 

(w) iiff ijpqni «ii? iroT^^i srran 'Ft 

f^nr tf? TC qrm ti^ ft tat wuJ 

3ir qTJT^<> firciiT qra ^rfr ^ ^'5 Hf frTr 1 ir«[n iRt frir 
omptl/irfit ^ Wcf’TT^ 15'R 3 : 5 % ft: ifit Tfi^ lUn qtT5 
fff ^ ffr3(% 1^ or^t ^ "15 i5?r i5>«n Pfh ht ^r 
:raT3; qn^cf ft: f^rq; iPuf'Wi ^trt Trrq; 1 

( 1 ) tnfmr ft: iij* ^Fi^rTf ^ ^tf wi f^^rt finfH 

nrq,^ ^nr ^T^TKtl . fftr^T nff Trppl Iffftf 

ft: It %iT li^i 1^ frir irf^ nft- ftr®5r 


If 5 "nil if iWT *r«l 5 T :J 1 T«T It 17 —finrtt 15 
itiwr fiTir til—fTOiitttft Tf fttT^frfmruf: tfjffif 1 

(t) fft# tf iTttTtr iff qft fiin T I^qr tft irf !Ttft ft: 
Rf?t ?>ir tr^tr fft::ff 'ft iWwPt if 

prPFi t ^‘fir ft: maTt 17 ffttit 

srriiT I 

4. tllfft 1^ fq-qilfftt ft: fiq IrrET-FTtf iff ?Trifii 7 nf 

Tt^f |Wf I ntftr it fsni ni fftfittf tni 11:1 ^rffruit 
ft: atn ^ i:fttftf TJ ti 7 i ipj 1P1T1 srrftr- 

tftfr iff tU ft-Fii i:7ir 5lir Pf t? ti it i^ir | fft: 

^ ftflltl lit ttifTI i:tft fCf i:i 3 rrtf Tf Pftfftfti if ^t- 

i: 7 ir t I 15 PT'ftt qi: fi'arfjftf ftii wtlr 

nftafeiT It iiruftftt tijt ^ftr ttf^ 

5. iiiit ft'irPi^fn it vfiPfi ftPrti i:r iti'i fi*ifif'iri 
irtrtf if 11!^ iTiir 5r% . 

(1:) fft,3ft vjfttff ft: fft^ ^ti3tt^ ft) Walt It :3trft: 
fiirwi; lAitTfftT w^pittrfiT: juittr^ irtft iff trtftf 
ifw it snft ft: fin? tirfi^TT Titr 1 

(t) ««ft tfitr fftfifqtf tfft ^Tifttif n wt.ntnr fVi tit 
1111*1 Pfhh ft: ^ uFaift ir^tiPtf vt iri 

1 : 7 ^ ft: firq.— 

IS. (i) leiftftifi inftw ft: Titfi iP? g-fftn irrami ?*t 
fir^t It ijjttr I ft: i«ff^i ifantf tiift ift it 
itri' twif ft: iPt Iff ^ Ttfj -511 It ir f)Tt> it 
itPnir tf i^tt frit 141 qr ^itstr tr it 

71 Sft'K ft: itikfl fiTif ft: nftsff ft: ?ll'rtl if iff 
fiafft-T lit if qt: irfsi fftir trit ti\q 1 w 
^ qi: ftTifti It srtr '.5 it tn ftit ^.q fr so/ss 
ifr ttii ft: tit mr 301^ tft iftr triPi i:t^ ft: 
tit iriftf ft: lint n ifi tiirft mi 15 ^ nftr 
fliftr 11 It mi 5111 trr?ir iit in ft: iif 
if t«r 5 iqir ifr If 11 it ni tRi ft? frq 
m:ft 7«3T qfri nft gi fiPm nin in | it iftr 

fit qft Bli Tt iiT if tflT 51 1i:il I 

(ii) 5t i:*fii^t miqft ftwTfi^fn ft:5m n qt itmi 
irfi 3^1 lift. 0li It It it 11) m iTtft: ft: 
m nitafi ft: irti i:tft ^ m n'tqTi ft: -’ifii iitlT 
5fq I If ifttrrfi mi m iff fiift itrg qi mt ft: 
sF^frift lit mm fiiii ft: n^nt on 5:1 itfnftif 
ft: m fifltiti ififi <T«rTr fiii 11 qt 

wqiif ffrti ft: qiart it qi im ruffRu stifiFttt 
It litfli fen 5rqii 1 

7 . iRr qi nt ^fei iifei:rt if fe>ft qnfirft nn/ 
1511 mt ftr^nt FRir 30 Ilf iff ill 51 ^ HR! irti ft; 

ft: feq iniqi: 30 lit i? mfq: ftiT ft? m -ji 
infill -irti ftrr ftii 5 feir 111 ft il irgrtii. 31 m- 
fi^fe nr It 11(51 11? ill i 5fef tui 5:qif 1 ifr 
un itftw ft: m «ft Bfei itfinFfi fetft iff 111 15 ?i?i^ 
fr niiiti nt Ihrr if nrq tmi pffef^ if i^f ffir it ^ifi 
fin if sftferrff fnrtfei ifnir ni wqiti nt^ §q 
iifenpt aKi fetrf m'lPt ft: ifii 1 -ift- niqi' Iferfi^ir 
iRi nr fftifti ftri it gii nrrfefet jitr mrft fftaffti 575 
5Ttr q7r nti 5157 30 1 ^ iff Im urt ntft 5 ir »fi iiriitir 
i 515 ijnt fefiii 2 ( 1 ) (fp i ( 1 ) (w) # fef^. 
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Tr TtfeT t=rr I % 3o/5s ^T'f 

"IT q|T%/%5rr % 3o jtr ^ ^ 

'iqT^r (r^fk Tr mfejT ^'i iTcrr mi^r | r=f?sj -j^ ^rfer ^ 
w>I^R ftte- f3r«T ^ ^ frrr«r TfrJi- 50/55 

^ w Tc r Jf tfw ^ 97:7 EiTTfr—-J^r -^r rtr^tf 

?t 5 ^ ^ FT J{t I 1072 % firf^Trqf % f^f^TT 5 (’ 2 ) 
^ ^fT % TTrrrSr *r tjit r^tr nry jtt F^^rrr 

Tr^TRt T> ^irrFT % fFTf^ 'STRiTiTif; 30 ^TT ^ %'^r tTR-t 

& 'T?'^ %r 5rr H<iT«rr itt-t Tfitiw ^ ^jfTTTFfl «Fr ^rTTf-f^ 
jnrrftrT |t#t |, >frtfTTi<t 'Pwft ^ fir'^ TftTrr 3o 

^FfT Fp> TrrtW Jrr >riT if ^^tt %r frrfw ^ RRrqi 

<Rit I 

fFRfi' w^rFCr 3 0 2r^ ify ^ wrF^ ttr^ >(r ti? 
?mfFT^ TrTFf % f?^!T tri^ijr fiirPr-TTr ^ tojqiT Tr«r Tr<r :T(ft 

ftTT ^ri'^TT 57^ fTip Trerfpr Jr ipjf^FTt ^fr tT^fwT ^7 jti 57 
ijri^fr ¥« 7 ?fT ^nrFfFTjfR ttii ^ 30 ^ "^fT vfii 

g;ff ftCt ft *77?fr, ^wf TjjrFfTiT wJrraFT ^Tr/^^r OT-rwr wPaiofr 
^i t!;7»7»t Ir ^ I 

0 . ftrPT'TTff ^ *7 77f77 fflT ^fr ^?R7 (^ "TTR- 

»rCr) fi 1717777 >TR?f 177777 TrftR TTfT ?it 7 tfVr 77771177 >^7 

TTTfur 7777 f;T^77?T ft^rr 57777 1 fV^ft 'T:7f7T'■^^ ^ 777T<J7[^ ^JTTfFT^ 
TTltW ^7 577177 ^ ft?T T> ?rift (fl777 '77^7^ 

f 5 »R 7 777777 57777177) I 

10 . ?! fsrPrq'Rt % t7T5ftT7FT *f Fwr TT ?T7^ ^^7- 

Pt^ vr g;«rF 7 r wfj" 7 'Tfi 7'4 ?fk 5 *f TTniPiFr TTTTtrf ^ ti^TTiT 
?t7p I 


vt TjPiTT TifTTPr % ^ 7771 % PrrRTif ^ ferr 5770; 1 777777^ 
% 77 rPf^ ^7 fTpriT »7 77777% Iff); ^i7n|;l 

4 if J7iTrr 1771 % 77 :^ 717 ; , 

14. W^q-r^TpT filTTR ri:^ tTR")- TtPtPt TTWran firVTTtff 77 

t(fi7J$c777 577177 57^ ^7 TTIFffV % 51 77C777f if7 * 751 ; T7Vtr[55f7 q7 
iTTFff fimftiTr ^577; tri^r"! i "Tt tfPiJT ^ ^ 

wfH 47 R 577177 !T 7 FlI 57 lfr ^ 577777^77 CR felTTPsr 517137 ^'177 4.'r 

TTRIw fr ^7R ^ 7717775 i TffoT 5777 »T%1!7 17777 7^377 I 

15. Tlfir fTTlfr 7777375117 777751;^ ^757^7^% fTTRl W 

?7 Tl^^'f ^ * 7 f 7 R-^ 0 % TlifTll^ TT Pr^R-fw^f ^^R^ 77 
55^175 PTTfl 7 f 5 T if 5 ^ 4775 477 fi 7 i 75 Ppir HriTT 5 f 77 W :15 
7757%^% 47‘1 cirtw 7fl7 5?17fl 4f| ^iflU ^ ^15 7757777 l7T5iii7 
^ 57557 % ^ ikT wrtTT wrw irrfiw^ 

ffR7 ^7j;fr WTT 5«75T WTirTf «Sw ^7 517 ifsi^^ Iiniq- ^ 

^i^TTfjff f55777—pTJTfir?r f^'Or 3i’r!7 I 

IG. WTlftT^lr ip ?7rt7R ITT 7757Tyf 7l5rP7^R7 4755ltoff 77 
51 IT ?7 if Tfk T 5 7 T 7 r !7 ^ 575 5 %% PiT TtviirTffpTT 77053 ^ 
i 7 Tr 1 i 7 f^ 57557 47 fr^FI Pl'q IT fq+^in- 4 R^ ^ 555 if 47 ;f‘ 3 n 7 T 
% <7 5777'J iff 55^ ^7 57 ^5# | 77^ TR 57T ^4% 45 

45 55 f 5 if 5 fT 51 557 I Pp 7 ff 55 57 ^ 77^5 575 % 5751 5 [f 5 - 
Vlfi 55^ f>[if5 Ti; f45fi%5 45f5fftjff 477 ar^TTflf %5rl5^f7T 

»iff 55 Fi %5 nrfrw % 577^7557 tic w?i%f 577; 54757 | Jftr f 5 ^T 5 
417 575757 547 55fk 575% % 555R ^52f, ^1 47557 545*7 
% 57 % 5OT HtFwpITI fR7 ^57 7^5 55J7T 557 5(0 7 

5 R 5 T I 


1 !■ 5® 575%f 5 55 4?rf TlTf^lff 55li5<jfTr 4% 1^557 
47557 if57f5^RT % 57^ 557 575 5^ % ^55 4fk 5% % 55/ 
5415 ?*f74774: 4755 % VTIt 4R57 | 57 5? gf5ri755 fR %57 
^if^q Pit 47i75|ifi % 4775i57rT % 5575 57 wfiwrtf ^f, 55 rttr 
% 575% if 575737 55 % 575 g;557/%5lf5^ftr % 57*75 4^7 547 
srf% ilfirf^f 57557 55 5r755 55^75 *5r45 4% 55% 5f%4) 5’ft5 

5% 5T 5'Jf5'7 57%5 r555 5| 55757 RrfJ^TT pp ir5rr5f% %7 7^.5 
fj55f57%S7 !P*T7 45^45 % 5757 liffw 45 4R5 % Pf" 

qSFt 5Tt|5r if 5| 557 ^ flV: 5^ 4%f/^5 % 5% ^7455 4R% 
5W 5f5p5f55f if m%i47I5 r4157 Jf, 554?7 5% 55 ^l/^m % 
f745# % PtT^ T747 IRT %5ff 57 Tfl | I 5% 575% 5 

i757f5^% 4% ^7/57^47, ^ WpITTf^Tf 4?! 557^7 % 174 55^57 

*7f%71 sr^r 547/575 5^1% % 555 4fk 5% % 5575*: 477 54r5 

41?if7fl5 PfTT^ 57% 4f7 5f 47ftT47lf75T 4% 557^7 %f5 4% 575^ % 
Jr5rt55 5757 I 5?t 547 475% 5f55Wr 57 555 ^ 5^7 5f557 
4755757 5777*57 sfl Rfwr PpTff 477451% Rff/555 KITT 555 %5T 
4% 4r44f74iR 475% 57: 475575% 5777% ^ I 

13. 511^45 5517^ 55 557f!ff % W6ff5 55 Pf751 47551% 471 

4r55'j4 iftr^ftr %f 7J55T/57%15 fif5 5775 55 5^ ^5 g;557 

5755 "Pt 57:557|i 4?l 5l%5r % !f[5 5i577{ % 'lf754: 547 5f%%45 
5R55 5R 54757 | I 

13. W«TI%55 %7 57^5 55 55755/54n55/f55r5/47r5W5 4rl 
5^ %5I5 % f%7f T%S7r 475f7 ^iff f% 557 15% 477$ 5i{ %«T 
WlfitW g 445*14 5<F5 577 5%S 557 5f!]; 73% 5^% % ^ 57-^5 54 
557^ 555^ fruTfoT^fw ^ ^55T5I%I14 Tirltf 474% 5*75 55 55 

5575 5^f f^7 557 !% I 5^ 5%S75 4rif5I%55 54757 ^ *f7 5lti5r 
% 5% 515 5 % 5f*R fif5[ 57%% I f^ 5%E,T5 % 575 575% 


17 . f55 47557Mf 4% 555i[^ %5Tf%^ 4ff ig;557/57%117 
f55T 557 |, 5435 51 =?%% 5555 *? 55lftr^ltT 4?' g55r/57%17r % 
5^4 4757115 % Tl^ 57%5 5751 f%5r jf 5% ^5% 57115% 55f%5 
f*r>55T % r55R 4R5 5557 475755 SR7 5(5% % f%q3:r5 547 
5f5f% 477 %5% 4ff 575454757 5^ I I 55 : 575% %f 55^45 
54i[55 5%i% % T%«T1T r4751 575 I 

18. 5? gf%ri755 474 % % -3^5 % ft7 5Jl%rrT f%5f55 n % 
4fk 5!%5 555 TT 4% 5*% %, f55T7fF % 7147 Tpf^ (TfilllRf) 
55757 I f%55 55% 56fl5 47474*5 47554% iff 5o/55 *(5f 5* 
5J% t 5557 30 5if 4f7 %57 *(% 4R 15 % f 575% % Tsff 5% 
5(554 15% I T5 *f543R 4% OT5575 4% 57%7 5rf^ 4f%: f5545 

% 5fT75 515471% % 54547 f557f7 4 % ^54475 7^5 4fr 5^ 55%Sn 
f575f%ftrr 4T^^%f % 47 ^ 574 : iffTfr i 


55155 4% 57% 57%' fiT5r^7 4755rf%ff % 5(5% 47% 50/55 55f 
54 : 5^ ^ 4T55T 30 55 4% %5r 
47557 i|4sr5 % furl 30 5%f 4% 
45{4: %57 5%%! 45555457 % 

51J5R 'J4 7 54 % 57% I 15% 

Pnrw %!% ^r55 4% 5*fl f!t5f)[f 
if 55%5 %t TsrrTf I 


1 ". 3155% % 57^ 

2- 555 % f5 

3. T^rt % f55WR 

4. 474 ^ 54:5 ft573n: 


1%| 5^ if 7157# % fiRPSTT I 
15% fif % 475J5T % f55Hr*: I 

444 % 5*^ % 3r55%f ir 574f 54i' I 

475% 54 % 4TW % 7^ 5471 
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Pp?ft <ir<fTif)' ^r^Rr ^;7% ^tr sgipTr si'?^—Ttfer 

STfW 


if’rww-4 


.f srrfiiTiTf\- % fWrr Jt 5 »rf Sf i5>TT i 

Fr'i- nt7rritrT^?r^ t'VJ (Jmiffr^FT) WjrirJT i9 76 % PrPrim ( 5 ) SFi tt t>t|. . 

.(TpTfl FTrfErmA) .. 

. ^ ^1 I 

fSp Ffnr «fl-.qiTTliT .^ 19— 

ip) q-^14 Tj-/mq m\ 'TT 'Tjn -^l f^fTl & TT^TsTi ^TI =?;■’■ tki iqr 1 o- iT irffrfTIT Sr FWl TrH’=Ttfr 

FT? '3i:fy fqrc^ ;jn^ ^ S' fq^t^rr firr-n Tt T>ft *f 'sft tit S S S«rr frrfr jr>)Ti i 

!5TnTWT ijftra 5n%Ti'^ vj qwiTi 

Sr, 

«ff/'4tiTifi'/f7n'fT 

Tlfq ('TWft) 

flf.TT TTiTiwi. <fTu Tf«r?j Snf^wfH *f) iT^ g^TTi ttS qS 'njfirt ^ 

TTT 5^ I 

($Ttiwt) 

jifH 


qllT 

TTritr I 
WTTJT ( 
firin' 


imir I 
T»rm 
rtTfrw » 


ffi'fV 'r^wi'O' v> STTRrijw tii i^r si>T?r‘ 
!Ti5Tr 




.(TBn nrftrwtt) % fTTir S iS»tr 'rtti ’fiTifTr S s^n i 

WT fTiTrtrnTSTTiT qSi (STrPrqpq) fqfpTn 1979 "d WStrn (5) sTii siftrtiiTf >ri irTrir ttS- n]r. 

.(tT^t sriFcRiifT) ■>-S/«SipS/’FqiFt. 

qrt 117^ qrTTir |, q? 50 /ss ’W qS snT in'll ttt 1^ nT^r ro W .io sr^ vT Sn 

.<p> TTtTI'n IT S I "ifl /‘41Jpfi/^,7"r. 

T> qrrl' ^ % smsn- ^ ttut SrifT^ ^ fi7?T wtwfST ^q^r t> tt; TtitI' Ffir irfl'S ti imT ifr fstri 'siT'Tjr; 1 

iT^II^TT 

■jf^q jTif^TT: qir tj|7niiir 

Sti S, 

«fr/'TTiT^/lfnitV. 


fflfifT—(PIT'S) 

S .'Sit W • ■ 

q? ifT tfTt^TfT, Tfr pt^i ?mf ^<r S. 

niF'j. Wo. 


nftr ttS tS ptttI S -vitt f i 

JTfl TIT.STT I 

Trm : 
q^lTT 
^nifl 
7 irS« I 


(?7flr«TT) 

pTwr ■ 
TTR ; 
Ti'Ft'sr : 


(^T^T. 
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MINISTRY OE SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

New DehT the 19th December, 1989 

G.S.R. 1057(E).—^In exercise of the powers confer¬ 
red by Sub-section (1) of section 124, read with sub- 
Bct^on (1) of Section 132 of the Major Port Trusts 
Act, J963 (38 of 1963), the Cenfral Government here¬ 
by ’approves the Visakhapatnam Port Employees’ 
(Retirement) Regulations, 1989 made by the Board of 
Trustees for the Port of Visakhapatnam and set out 
in the Schedule annexed to this notification. 

2. The said regulations shall come into force on the 
date of publication of this notification in the Oilitial 
Gazstt*. 

S. N. KAKAR, Jt. Secy. 

[F. No. PR.i:012jlil89-PF 1] 

Schedule 

Visakhapatnam Port Tfust 
No, LS1199189 

{ Dt. -6-89 

In exercise of the ijowcrs conferred by S.-ction 28 
of the Major Port Trusts Act, 1963 (38 of 1963) the 
Board of Trustees of the Port of Visakhapatnam here¬ 
by makes the following Regulations, in supersession 
of the Visaldiapatnam Port Fjnployees’ (Age of Re¬ 
tirement) Regulations, 1974; published in Andhra 
Pradesh Gazette dt. 18-7-1974. viz.:— 

1. Short title and Common cement .—These Regu¬ 
lations may be called the Visakhapatnam Port Emp¬ 
loyees’ (Rctifemcnt) Regulations, 1989. 

2. Definitions.—^In these Regulations unless the 
Context otherwi.so requires,— 

(i) ‘Board’ and ‘Chairman’ shall have the same 

meanings as assigned to them under the 
Major Port Trusts Act, 1963. 

(ii) ‘Government’ means the Central Government. 

(iii) Class-I, II, in X IV employees shall have 

the same meanings as assigned to them in 
the Vishakhapatnam Port Employees’ (Clas¬ 
sification, Contio’ & Appeal) Regulations, 
1968. 

(iv) ‘Employee’ means an employee of the Board. 

(v) ‘Workman’ means a highly skilletl, skilled, 

semi-skilled or unskilled artisan employed 
on a monthly rate of pay. 

(vi) ‘Ministerial Employee’ means an employee of 

a sub-ordinate service whose duties are en¬ 
tirely clerical. 

(vii) ‘Lien’ means the title of an employee to hold 

substantively, eitber immediately or on ibc 
termination of a period or periods of ab¬ 
sence, a permanent post, including a tenure 
post, to which ho has been appointed sub¬ 
stantively; and 


(viii) ‘Appropriate Authority’ means the authority 
wWch has the power to make substantive 
appointments to the post from which the 
employee is required or wants to retire. 

3. Age of Retirements.—(1) Except as otherwise 
provided in these Regulations, every employee who 
joined Board’s service on or alter 18-7-1974 shall re¬ 
tire on superannuation on (he afternoon of the last 
day of the month in which he attains the ago of 
Fiftyeight years. 

(2) AH employees in Class-1, II and Class 111 
posts, other than Workmen, appointed prior to 18th 
July 1974 shall also retire from service on the after¬ 
noon of the last day of the month in which they attain 
the age of Fiftyeight years. 

(3) A ‘Workman’ and an employee in Class-1 V 
post, who joined Board's service prior to 18-7-1974, 
shall retire from service on the afternoon of the last 
<iay of the mouth in which ho attains the age of 
Sixty years. 

4. Extension of Scrvice|Rc-emp]oyment after Re¬ 
tirement:— 

(a) A Workman referred to in sub-Regulation 
(3) of Regulation 3 may be granted extent- 
Sion of service or rc-employed under very 
special circumstances to be recorded in 
writing, after he attains the age of Sixty 
years with the sanction of the appropiiat* 
authority. 

(b) An employee to whom sub-Regulation ( 1 ) 

and (2) of Regulation 3, applies, may be 
granted extension of service or re-employed 
after he attains the age of Fiftyeight years 
with the sanction of the appropriate autho¬ 
rity if such extension is in the public inte¬ 
rest and grounds therefor arc recorded in 
writing . 

Provied that no extension rc-employment under 
this Regulation shall be granted beyond the age of 
Sixty years except in very special circumstances : 

Provided further that the appropriate authority 
.shall have the right to terminate the extejision of ser¬ 
vice or re-employment before the expiry of such ex¬ 
tension [re-employmi'nt by giving a notcic in wiiiing of 
nv>t less than three months in the case of a permanent 
employee, or one month hi the case of a temporary, 
employee, or pay and allowances in lieu of such no¬ 
tice. 

The criteria and procedme for extension re-emp¬ 
loyment is given in Anncxurc I to these Regulations. 

5. Compulsory Retirement before the age of Sup¬ 
erannuation : 

Not withstanding anything contained in these Re¬ 
gulations, the appjopriate auihority .shall, if it is of 
the opinion that it is in the public interest so to do, 
have the absolute right to tclire any employee by 
giving him notice of not Jess than three mouths iu 
writing or three months pay and allowances in lieu 
of such notice. 
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(i) after the employee attain the age of — 

(a) Fifty years in the ease of employees holding 

a ClasS'l or Class-II post in a substantive or 
temporary capacity or a Class-lII post in a 
substantive capacity, but officiating in a 
Class-I or Class-ll post and had entered 
Board’s service before attaining the age of 
35 years ; 

(b) Fiftyflve years in other cases. 

OR (ii) after he had completed i— 

fa) 30 years of qualifying service in respect of 
an employee who is governed by the Pen¬ 
sion Scheme; or 

(b) 30 years of service in respect of Class-IH 
employee who is not governed by the Pen¬ 
sion Scheme : 

Provided nothing in Clause 1, shall apply to an cni- 
ployec holding Class-IV post who entered to Board’s 
service on or before 23-7-1960 : 

Provided further that an employee who is in a 
Class-lII post in a substantive capacity, but he is hol¬ 
ding a Class-P Or Class-II post or service in an offi¬ 
ciating capacity shall, in case it is decided to retire 
him from the Class-I or Class-II post in the public 
interest, be allowed on his request m writing to con¬ 
tinue in service in the Class-lII post which he holds 
in a substantive capacity. 

(iii) (a) If on a review of the case either on a re¬ 
presentation from the employee retired pre-maturely 
or otherwise, it is decided to reinstate the employee 
in service, the authority ordering reinstatement may 
regulate the intervening period between the date of 
premature retirement and the date of reinstatement 
by the grant of leave of the kind due and admissible, 
including extra-ordinary leave, or by treating it as 
dies non depending upon the facts and circumstances 
of the case ; 

Provided that the intervening period shall be treat¬ 
ed as a period spent on duty for all purposes includ¬ 
ing pay and allowjiices, if it is specially held by 
the authority ordering reinstatement that the prema¬ 
ture retirement was itself not justified in tlie circum¬ 
stances of the case, or, if the order of premature re¬ 
tirement is set aside by a court of Law, 

<b) Where the order of premature retiieraent is set 
aside by a court of Lav/ with specific directions in re¬ 
gard to regulation of the peiiod between the date of 
premature retirement and the date of reinstatement 
and no further appeal is nropo.'cd to be filed, the afo¬ 
resaid period shall be regulated hi accordance with 
the directions of the Court, 

(c) Any payment made under this regulation to an 
employee on his re-instatemenl shall be subject to ad¬ 
justment of the amount, if any, earned by him thr¬ 
ough an employment during the period between the 
date of compulsory retirement and the date of re-in- 
statemcnl. Where the emoluments admissible under 
this regulation are equal to or less than the emolu¬ 
ments earned during the employment elsewhere, noth¬ 
ing shall be paid to the employee. 

3630 G a|89—2- 


6. Voluntary Retirement before the age of Super¬ 
annuation.—1. An employee may be giving notice of 
not less than 3 months in writing retire from the ser¬ 
vice of the Board :— 

Xi) after he has attained the age of — 

(a) Fifty years to the case of employees hold¬ 
ing Class-I or II posts who had entered 
service before attaining the age of 35 
years; or 

(h) Fiftyfivc years in other cases 
(ii) After he has completed— 

(a) 30 years of qualifying service in respect 
of an employee who is governed by the 
Pension Scheme ; or 

(h) 30 years of service in respect of a Class- 
Ill employee who is not governed by the 
Pension Scheme ; or 

(c) 20 years of qualifying service in respect of 
an employee who is governed by the Pen¬ 
sion scheme ; 

Provided that : (a) nothing in Clause (i) shall apply 
to an employee in Class-I\' post who entered Board’s 
service on or before 23-7-1966. 

(b) it shall be open to the appropriate authority to 
withhold permission to the cmidoyee under suspen¬ 
sion who seeks to retire under this regulation. 

(2) {a) An employee who has elected to retire un¬ 
der this regulation may make a request in writing to 
the appointing authority to accept notice of less than 
three months giving rea.sons therefor. 

(b) On receipt of a request under Clause (a) the 
appointing authority may consider such request for 
the curtailment of the period of notice of three months 
on merits and if it is satisfied that the curtailment of 
the period of notice will not cause any administrative 
inconvenience, appointing authority may relax the re¬ 
quirement of notice of three months on the condition 
that the employee shall not apply for commutation of 
a part of his pension before the expiry of the period 
of notice of three months. 

(3) An employee, who has elected to retire under 
this regulation and has given ntceisary intimation to 
that eftect to the appointing authority, shall be preclu¬ 
ded from withdrawing his election subsequently ex¬ 
cept with the specific approval such authority ; 

Provided that the request for withdrawal shall be 
within the intended date of his retirement. 

(4) The notice of Voluntary retirement gh cn under 
this regulation shall require acceptance by the appo¬ 
inting authority ; 

Provided tliat where the appointing authority docs 
not refuse to grant the permission for retirement be¬ 
fore the expiry of the period specified in the said 
notice, the retirement shall become effective from the 
date of expiry of the said peroid.^ 
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(5) The Pension and Death-cum-Rctircmeut Gra¬ 
tuity of the employee retiring under sub-regulation 
l(ii)(c) of this regulation shall be based on the emo¬ 
luments as defined under Pension Rules and the in¬ 
crease, not exceeding five years, in his qualifying ser¬ 
vice ^all not entitle him to any notional fixation of 
pay for purpose of calculating pension and Gratuity. 

(6) The Sub-Regulation (IXii) (c) of this Regula¬ 
tion shall not apply to an employee who retires from 
Board’s service for being absorbed permanently in an 
autonomous body or a public sector undertaking to 
which he is on deputation at the time of seeking 
Voluntary retirement. 

(7) (1) The qualifying service as on the date of 
intended retirement of the employee retiring, under 
sub-Regulations l{i), (ii) (a) and (ii) (c) of this re¬ 
flation, shall be increased by the periM not exceed- 
mg five years, subject to the condition that the total 
qualifying service rendered by the employee does not 
in any case exceed thirty-three years and it does not 
take him beyond the date of superannuation. 

(2 The weightage of five years under Sub-regula¬ 
tion (1) above, shall not be admissible in cases of 
these employees who arc prematurely retired by the 
Board in public interest under Regulation fifil or 
5(ii). 

Note 1.—^The three months notice referred to in 
Regulation 5 and 6 may be given before the emplo¬ 
yee attains the age specified in these regulations or 
before he completes the number of years of service 
specified therein provided that the actual retirement 
takes place after he has attained the relevant age or 
has completed the prescribed number of years of ser¬ 
vice, as the case may be. 

Note 2.—In computing the notice period of 3 
months referred to m these Regultions, the date of 
serving of the notice and rfie date of its expiry shall be 
excluded. 

Note 3,—^An employee ’aIio is granted extension of 
■semee after he has attained the prescribed age of 
superannuation, shall not be promoted to another 
post during the period of extension. 

Note 4,—The date on which an employee attains the 
age of 58 years|60 years, as the case may be, shall 
be determined with reference to the date of birth dec¬ 
lared by the employee at the time of his appointment 
and accepted by the appropriate authority on produc¬ 
tion, as far as possible, of confirmatory documentary 
evidence such as matricluation certificate or extract 
from birth Register. The date of birth so declared by 
an employee and accepted by the appropriate autho¬ 
rity shall not be subject to any alteration -after the 
preparation of his service book and in any event, after 
the completion of probation perioil or declaration. An 
alteration in the date of birth of an employee can be 
made with us such period and with the sanction of 
the Competent Authority strictly as specified in FR 
56, note 5 and in no other case, the request for alter¬ 
ation will be galeitained. 


Note 5.—^An employee whose date of birth in the 
first of a month shall retire from service on the after¬ 
noon on the last day of the preceding month on atta¬ 
ining the age of fifty eight years|sixty years, as the 
case may be. 

7. Procedure for Retention in Service : 

Fod the purpose of Regulation 5 it will be nece.ssaiy 
to determine, if retention of an employee beyond the 
age of 50(55 years will be in public interest. For this 
purpose the procedure laid down in Amnxurc-lII 
should be followed. 

8. power to relax : 

The pow’er to relax the 3 months notice period pro¬ 
vided for in Regulations 5 and 6 rests (a) with the 
Government in the case of officers including Heads 
of Departments who were appointed by them (b) and 
in other cases of employees of the Board, v ith the 
Chairman of the Board. It is not open to the appro¬ 
priate authority to curtail that period in any indivi¬ 
dual case. 

9. Repeals ; 

On the commencement qf these Regulations, the 
Visakhapatnam Port Employees (Age of Retirement) 
Regulations 1974 arc repealed, 

10. Central Government Rules to be followed in 
the application of these Regulations ;— 

In applying the foregoing regulations and hi respect 
of matters not dealt with in these regulations, the pro¬ 
visions contained in F.Rs. and Pension RiilOi 1972, 
and the orders of the Central Government is.sued 
thereunder from time to time, shall be followed in 
so far as they are not in consistent with the provisions 
of these regulations, subject to such exceptions and 
modifications as the Board may from time to lime 
determine 

11. Interpretation : 

If any question arises relating to interpretation of 
these Regulations it shall be referred to the Board 
who sliall decide the same. 

R. JEEVARATNAM, Secy. 

Visakhapatnam Port Trust 

ANNEXIJRB-I 

Criteria for rvtensicm ot Service|Ri.-Einploynien( to 
the Employees ; 

(1) No proposal for extension of service(rc-cmploy- 
ment beyond the age of superannuation .should ordi¬ 
narily be considered. 

(2) E.xtciision of service(re-cmployment can be 
justified only in very rare and exceptional circumstan¬ 
ces. Even in such cases, 60 years of age should be the 
deadline for non-scientificlrion-tcchnical posts and 62 
years in the case of scientificjtechnical personnel. 
This should not be construed to mean that extensions 
of services (re-employment can be granted to non- 
scientific[non-tcchnical personnel upto the age of 60 
years and to scientific|technical personnel upto the 
age of 62 years more or less as a matter of course. 
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The over-riding consideration for the grant of exten¬ 
sion of scrvicelre-employment is that it must be clear¬ 
ly in the public interest and in addition satisfy one 
of the following two conditions. 

(i) that other ofllcers ate not ripe enough to take 
over the job; or 

<ii) that the retiring officer is of outstanding 
merit. 

(3) No extension of scrvice]re-emp[oyment should 
be considered on the ground that a suitable successor 
is not available unless it is established that action to 
select successor had been taken well in advance, but 
the selection could not be finalised in lime for justifi¬ 
able reasons, 

(4) A proposal for the grant of extension of service] 
re-employment based merely on the consideration 
that the Officer’s predecessor had been given exten¬ 
sion Ire-employment should obviously not be accept¬ 
ed, 

(5) The proforma given in Annexure II may be 
utilised for sending proposal for g-aut of extension [re¬ 
employment to the employees beyond the age of sup¬ 
erannuation. 

ANNEXURE-II 

Proforma for grant of extensionIrc-employmeiit to Gov¬ 
ernment Employees Beyond the age of superannuation; 

1 . Designation of the pr'st 

2. Duration of the post 

3. Scale and terms of the post and perquisites 

attached, if any 

4. Whether financial sanction for the creation of 

the postslcoutinuance of post for the dura¬ 
tion shown at (2) has been obtained. 

5. Method of recruitment. 

6. Name and the terminal date of appointment of 

the outgoing incumbent of the post. 

7. Name of the Officer protrosed for appointment 

and the service to which he belongs. 

8. Full service pailiculars of the officer with date 

of birth and pay drawn. 

9. Names of the Officers considered. 

10. If promotion post, whether copies of proceed¬ 

ings of a Departmental promotion commit¬ 
tee are being enclosed. If not, why not? 

11. Whether character role of the Officer proposed 

and those considered arc being sent. If not, 
why not? 


i2. (i) If the proposal involves extension|re-emp- 
loyment please indicate— 

(a) whether the post is operational|technical or 
non-opera tioffal] non-technical. 


(c} periods of extension[rc-employment grant¬ 
ed earlier to the Officer, if any. 

(d) date from which extensionlre-employment 
is to be granted. 

(c) period of extension of scrvicejre-employ- 
ment. 

(ii) justification for grant of extensionlre-employ* 

ment if the post is operational[technieffi. 

(iii) justification for grant of extensionjre-cmploy- 

ment of the post is non-technicalfnon-opera- 
tional. 

(iv) (a) the date from which it was known that 

vacancy would Occur. 

(b) action taken to select a successor with ch¬ 

ronological details. 

(c) if selection is being made, reasons why this 

could not be finalised in good time, and 

(d) if proposal involves extension jrc-employ- 
raent, can some officiating or ad-hoc 
arrangements be made pending fresh ap¬ 
pointment by proper selection ? If not, 
why not? 

13. Whether the prescribed integrity certificate from 
the appropriate authority is enclosed. 

Format of certificate ; Having scrutinised the cha¬ 
racter role and personnel file of Shrij&mt.lKum.- 

-and having taken into account all other 

available information, I certify that helshe has a good 
reputation for integrity and honesty, 

AUTHORITY COMPETENT 
TO GRANT EX’IENSIONIRE-EMPLOYMENT 

ANNEXURE-III 

PROCEDURE FOR REVIEWING THE CASES OF 
EMPLOYEES FOR RETENTION IN SERVICE 

1. The case of the employee concerned should be 
reviewed six months before attaining the age of 50|55 
years or complete 30 year service]30 years of qualifj'- 
ing service, whichever occurs earlier. 

2. The following committees shall be constituted to 
which all such cases shall be referred for recommen¬ 
dation as to whether the employee concerned should 
be retired from service in the piibUc interest or whe¬ 
ther he should be retailed in service. 

Class I and Class-II posts ; 

Chairman : 

Chairman of the Board at 
“Deputy Chairman of the Board”. 

Members : 

fl) Head of the Department where the vacancy 
exists. 


(b) whether the Officer is to be granted exten- 12") Another Head of a Departmesnt nominated 

sion of service or rc-employment. by the Chairman of the Board. 
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Class-lU & IV Posts ; 

Chairman ; Head of the Department where thi^ 
vacancy exists. 

Members ; Two OEficers to be nomhiated by the 
Chairman of the Board. 

X The criteria to be followed by the comqiittee in 
majtmx their recommendations would be as follows; 

(a) Employee whose integrity is doubtful, will 

be retired. 

(b) Employees who are found to be ineffective will 

also be retired. The basic consideration in 
identifying such employee should be the fit¬ 
ness] competence of the employee to continue 
in the post which he is holdmg. If he is not 
found nt to continue in his present post, his 
fiinessjcompetence to continue in the lower 
post from where he had been previously 
profoted, should be considered. 

(c) While the entire service record of an employee 

should bo considered at the time of review, 
no employee should ordinarily be retired on 
grounds of inc-hectiveness if his service 
durmg the preceding, 5 years, or where he 
has been promoted to a higher post during 
that 5 years’ period, liis service in the high¬ 
er post, has been found satisfactory. 

(d) No employee should ordinarily be retired on 

ground of ineffectiveness, if in any event, he 
would bo retiring on superannuation within 
a period of one year from the date of consi¬ 
deration of his case. 

4. The appropriate authority shall talre futtfier action 
for the recommendations of the committee. In every 
case, where it is proposed to retire an employee in 
exercise of the powers conferred by these regulations, 
the appropriate authority should record in the file that 
it has formed it’s opinion that it is necessary to retire 
the employee in pursuance of these Regulations, in the 
public interest. This decision should not be an arbit¬ 
rary decision or should not be based on coUatoral 
grounds. 

5. The regulations relating to permature retire¬ 
ment should not be used ; 

(a) to retire an employee on grounds of specific 

acts of misconduct, as a short-cut to initiat¬ 
ing formal disciplinary proceeding; or 

(b) for reduction of surplus staff or as a measure 

of effecting general economy without follow¬ 
ing the regulations and instructions relating 
tp retreaclnueBt. 

6. fi) In case, the appropriate authority, after tho 

relevant review, comes to the conclusion that 
the officer is not fit for being retained in the 
present post, but could be retained in' the 
next lowtr cost from which he was promo¬ 
ted, a notice in the prescribed form should 


be served in such a case on the employees re¬ 
tiring him from service in pursuance of the 
provisions of the recruit rules. Simultaneous¬ 
ly, it may be explained to him in a covering 
letter that his continuance in service beyond 
the age of 50|55 years or after the completion 
of 30 years of service, as the case may be, 
could be considered, if he is willing to revert 
to the lower post held by him previously. In 
case, he indicates his wUlingness to work in 
the lower post and .give a written request for 
being so reverted he may be retained in ser¬ 
vice and continued in the lower post. 

Cli) Employees who seek reversion to lower post in 
liew of premature retirement should be made 
eligible for consideration for promotion after 
they have put in a period of two years in the 
lower post. The promotion will not be auto¬ 
matic but such employee could be considered 
for proftfotion along with others in accordan¬ 
ce with the normal rules, by the Department¬ 
al promotion committee or other Selecting 
authority on the basis of subsequent records 
in the lower post. 

7. Once a decision has been taken by the appropri¬ 
ate authority to retain an employee beyond the age of 
FiftyjFifty five years or beyond the date of completion 
of 30 years service 130 years of quahfying service for 
pension, he would ordinarily contmue in srevice till he 
attains the age of retirement. If, however, the appro¬ 
priate authority considers at any time after » review 
aforesaid that the retention of the employee will not 
be in the public interest, that authority may take neces¬ 
sary action to retire the Officer by following the pres¬ 
cribed procedure. 

8. When the appopirate authority has come to the 
conclusion that an employee may be prematurely retir¬ 
ed, the three month’s notice referred to in Relation 
S(i) and 5(ii)(b) may be given before the employee 
attain the specified age or has completed 30 years of 
service, as the case may be. But, the retirement should 
take place after employee has attained the relevant 
age or has completed 30 years of service, ns the case 
may be. A notice even longer than three months or 
before the employee a tains the age of 50|55 years| 
completed 30 years service could be given but the date 
from which he is required to retire as specified in the 
notice should not be before he attains the age of 50] 
55 years, or completes 30 years’ service, as the case 
may be. In cases of retirement under Regulation 5(ii) 
of these regulations, 1972, ^'hile the notice of such 
retirement could be given before the employee actually 
completes 30 yeras of service qualifying for pension, 
the date of expiry of the notice on which the employees 
retirement would be effective should be one falling on 
orlafter the date of his completing 30 years of service 
qualifying for pension-. The ordfcrs requiring an emp¬ 
loyee to retire after complttifig 30 yea*s qualifying 
service should, as a regulation, not be issued until 
%fter the fact that the employee has indeed completed, 
or would be completing on the date of retirement, qua¬ 
lifying service of 30 years, has been verified in con¬ 
sultation with the account| audit officer concerned. 
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9. While computing tlic notice period of not less than 
three months, under these regulations the date of 
service of the notice and it’s date of its expiry shiUl 
be excluded. The date of premature retirement of 
an employee should be on the. foremoon of the day 
(wliich should be treated as a non-working day) fol¬ 
lowing the day of expiry jf the notice. 

10. The notice of retirement serve on ah employee 
in pursuance of these legJialioiis will be a& m the 
forms set out in Annexures IV and V. 

11. In case where an employee refuses to accept the 
seiwicc of notice of retiremeut or order of retirement 
along with cheque | cash equivalent to three months 
pay and allowances, it should be ensured that the 
refusal of the employee is witnessed by two of&cers. 
In such a case, a copy of the notice]order of retire¬ 
ment may be sent under icgisterod post with acknow¬ 
ledgement due to the indisidunl concerned at the last 
officially known address, with covering letter, stat¬ 
ing that the original notjeejorder of retirement was 
taken by such and such for delivery to bifjher on 
such date and that he]she tefused to accept the same 
and in the said circumstances, Us copy is behig scnt 
by registered post for hisjhej: record. In such a case 
the date of effect of the notice of retirement]order, of 
retirement would be from the fore-noon of the date 
following the date of refusal by the individual (wit¬ 
nessed by two officers where the person concerned 
has refused to accept the chequc]cash equivalent to 
three months pay and allowances, the same proce¬ 
dure that is followed in case where an employee has 
failed to accept his]her dues from an employee may be 
followed, in so far as its disbursement is concerned. 

12. An employee who has been served with a 
notice order of premature retirement under the pro¬ 
visions mentioned above, may submit a representa¬ 
tion within three weeks from the date of service of 
such notice jorder. 

13. In receipt of a representation, the Admlnist- 
ratipnjMimstryjDepartmentlOfflbc should examine tlie 
same to sec whether it contain any new facts or any 
new aspect of a fact already known but which was 
not taken into account at the time of issue of notice] 
order of premature retirement. This examination 
should be completed wi thin two w’Ceks, from the date 
of the receipt of the representation, Aftei such 
examination, the case should bo placed before the ap¬ 
propriate committee for consideration. The composi¬ 
tion of the committee for the purpose of considera¬ 
tion the regulations against premature retirement shall 
be as indicated in Armexure-TV. 

14..The committee considering the representation, 
shall make its recommendation on the representation 
within two weeks from the date of receipt of the re¬ 
ference from the Departments concerned. The au¬ 
thority which is empowered to pass final orders on the 


representation should pass its orders within two weeks 
from the date of receipt of the recommendations of 
the committee on the representation. 

15, If. in any case, it is decide<ito reinstate a pne- 
maturcly retired' employee in' a service after consider¬ 
ing his representation in accotdance with these ins*' 
trucstions, the period intervening between the date of 
premature retirement and the dac ot remstatement 
may be regulated by the authority ordering reinstate¬ 
ment as duty or as leave or dies non, as the case may 
be, taking into account, the merits of each ease. 

16. In the case of cmploycc.s who had been pre¬ 
maturely retired on grounds of inefficiency and^ by 
the time the committee to consider the representationi' 
against .such premature retirement was unjustified, the 
date of superannuation of the cmplyees have already 
arrived or had passed, it has been decided that the 
authorities empowered to pass final orders may at 
their discretion reinstated the superannuated employ¬ 
ees notiohally with effect from the date of compulsory 
retirement and treat the period upto the d.ate of super- 
annuation, as duty, leave or dies non as may be com- 
sidered appropriate by the competent authority. 

17. Representation.! from employees who have 
been served with a notice,order of premature retire¬ 
ment, but have obtained stay order (5) i from a-, court 
against the .ir lerino ice of premature renremint, need 
not be considered by the concerned depaitmc’.Js or 
sent up to the committee until the disposal, of the 
court case. Thereafter, the cases may be examined 
as outlined above, 

18, In order to ensure that the review is under¬ 
taken regularly and in <lue time Department main¬ 
tain a suitable register (or registers of employees 
under their control who are due to attain' tho age 
of 50]55 years or complete 30 years of service, as 
the case may be. This register should be scrutinised 
and the beginning of every quarter by a Senior Officer 
in the Department and the review undertaken accord¬ 
ing to the following schedule. 

Quarter in which review is to be made.—Cases of 
employees who will be attaining the age of 50|55 
years or will be completing 30 years of service or 
30 years of service qualifying for pension as the 
case may be, in the quarter indicated below to be 
reviewed. 

1. January to March July, to September of 

of the same year. 

2. April to June October to December 

of the same year. 

3. July to September January to March 

of the next" year. 

4. October to December April to June 

of the next year. 
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ANNEXURE IV 

FORM OF NOTICE TO RETIRE AN EMPLOYEE-WITH NOTICE 

ORDER 

WHEREAS THE.. .. _ . .(appropriate autfioriiy) is of the opinion 

tliat it is in the Public Interest to do so: 

NOW, THEREFORE, in exercise of the powers conferred by Regulation (5) of Visakhapatnam Port Em¬ 
ployees’ (Retirement) Regulations, 1979, the.*.(Appropriate authority) hereby 

gives notice to.(name). .....(Designation). 

that he having already attained/on attaining/having completed/on completing the age of fifty years/fifty five 

years/thirty years of Service on the.19 shall retire from Service with effect from the forenoon 

of the.19, or, from the date of expiry of three months computed from the date of service of this notice 

op him, whichever is later. 


Signature 

I>esigaation of the Appropriate Authority 


To 

Shri/Smt. 

ACKNOWLE DGEMENT 


I, .now holding the post of.,,. 

acknowledge the receipt of the original notice of the order of retirement as aforesaid. 


COUNTERSIGNED 

Name; 

Designation: 

Place; 

Date; 


SIGNATURE 
Designation: 
Place: 

Date: 


—23(XVIII)— 


hereby 


ANNEXURE V 

FORM OF NOTICE TO RETIRE AN EMPLOYEE WITH PAY IN LIEU NOTICE 

ORDER 


whereas THEl. s...' .■.(appropriate aulhoiit>) is of the opinion 

that it is in the public interest to do so: 

NOW, THEREFORE, in exercise of the powers conferred by Regulation (5) of Visakhapatnam Port 

Employees’ (Retirement) Regulations, 1979 the. (appropriate afitiiority) hereby retires 

Shri/Smt./Kum.with immediate effect, he/she having already obtained the age 

of 50/55 years or having already completed 30 years of service/30 years of service qualifying for pension on the 

.-.Shri/Smt./Kum,.'... shall be paid a sum 

equivalent to the amount of his/her pay plus allowances for a period of three months acalculated at the same rate 
at which he/she was drawing then immediately before his/her rctire|uent. 


To 


Shri/Smt., 


Singature 

Designation of the appropriate authority 
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ACKNOWLEDGEMENT 

I,... now holding the post of...hereby 

acknowledge the receipt of the original of the order of retirement as aforesaid along with cash or crossed cheque 

No.date.for rupees.(Rupees. 

.only) 


Countersigned 

Name 

Designation 

Place 

Date 


Signature 

Designation 

Place 

Date 
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